
11,12,13 14,15 16,17,18 19,20,21 22
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 6% 3.5% 3.5% 6% 6%

54,240$        56,772$        59,268$        60,060$        64,308$        64,308$        64,308$         64,308$        64,308$        64,308$        68,172$        70,548$       73,008$         77,400$      82,044$        
FOOD SERVICE DIRECTOR
Single District 4,520$          4,731$          4,939$          5,005$          5,359$          5,359$          5,359$           5,359$          5,359$          5,359$          5,681$          5,879$         6,084$           6,450$        6,837$          

11,12,13 14,15 16,17,18 19,20,21 22
STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 6% 3.5% 3.5% 6% 6%

63,504$        66,048$        68,568$        69,348$        73,584$        73,584$        73,584$         73,584$        73,584$        73,584$        77,448$        79,824$       82,296$         86,676$      91,320$        
FOOD SERVICE DIRECTOR
Multiple Districts 5,292$          5,504$          5,714$          5,779$          6,132$          6,132$          6,132$           6,132$          6,132$          6,132$          6,454$          6,652$         6,858$           7,223$        7,610$          

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 STEP 11 STEP 12 STEP 13 STEP 14 STEP 15
67,596$        69,288$        71,016$        72,816$        74,616$        76,488$        78,408$         80,352$        82,368$        84,420$        86,544$        88,692$       90,912$         93,180$      95,508$        

DIRECTOR OF TECHNOLOGY
SERVICES 5,633$          5,774$          5,918$          6,068$          6,218$          6,374$          6,534$           6,696$          6,864$          7,035$          7,212$          7,391$         7,576$           7,765$        7,959$          

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 STEP 11 STEP 12 STEP 13 STEP 14 STEP 15
SUPERVISOR(S) OF 54,240$        55,596$        56,988$        58,416$        59,880$        61,368$        62,892$         64,464$        66,084$        67,728$        69,432$        71,172$       72,948$         74,772$      76,644$        
MAINTENANCE AND FACILITIES &
TRANSPORTATION 4,520$          4,633$          4,749$          4,868$          4,990$          5,114$          5,241$           5,372$          5,507$          5,644$          5,786$          5,931$         6,079$           6,231$        6,387$          

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 STEP 11 STEP 12 STEP 13 STEP 14 STEP 15
MULTI-DISTRICT DIRECTOR OF 69,300$        71,040$        72,816$        74,640$        76,500$        78,420$        80,376$         82,380$        84,444$        86,556$        88,728$        90,936$       93,204$         95,544$      97,932$        
TRANSPORTATION - AUHSD

5,775$          5,920$          6,068$          6,220$          6,375$          6,535$          6,698$           6,865$          7,037$          7,213$          7,394$          7,578$         7,767$           7,962$        8,161$          

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7 STEP 8 STEP 9 STEP 10 STEP 11 STEP 12 STEP 13 STEP 14 STEP 15
MULTI-DISTRICT SUPERVISOR 69,300$        71,040$        72,816$        74,640$        76,500$        78,420$        80,376$         82,380$        84,444$        86,556$        88,728$        90,936$       93,204$         95,544$      97,932$        
TRANSPORTATION MECHANICS
 - AUHSD 5,775$          5,920$          6,068$          6,220$          6,375$          6,535$          6,698$           6,865$          7,037$          7,213$          7,394$          7,578$         7,767$           7,962$        8,161$          

Associates Degree (one time payment) $500
Bachelors Degree $1,000
Masters Degree $2,000
Doctorate Degree $3,000

Health and Welfare Benefits

Degree Stipends

Full time (1.0 FTE) employees will receive a yearly District Contribution Cap of $13,200 annually ($1,100.00 monthly) towards their choice of District Fringe Benefits.
The cap will be prorated based on the employee's curren
The unused amount between the cost of an Employees selected H&W Plan and the employer contribution will be contributed to a CalPERS 457(b) or an HAS (if qualifying plan is selected)
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